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WHAT IS THE PURPOSE OF THIS INITIATIVE?

The aim of SABER - TEACHERS initiative is to collect, analyze and disseminate
comparable data about national and sub-national teacher policies across developed and developing
countries. Your participation is important and valued. Below are answers to some general questions.

WHO IS LEADING THIS INITIATIVE?

This initiative is being led by the Education Team within the Human Development Department of The
World Bank.

WHY SHOULD YOU PARTICIPATE IN THIS SURVEY?

Policymakers, educational leaders and researchers will have access to the data collected by this
initiative. This will enable users to make their own diagnoses about the state of teacher policies in their
countries, learn about other countries’ policies, and make informed decisions about teacher policy
reform. Users will also be able to conduct analyses that contribute to the understanding of how teacher
policies affect teacher quality.

WILL YOUR RESPONSES BE KEPT CONFIDENTIAL?

Yes. No individually-identifiable responses or data will be reported.

HOW WILL YOUR INFORMATION BE REPORTED?

The information you provide will be combined with the information provided by others. It will then be
disseminated through a user-friendly website, accessible to the general public. No individually-
identifiable responses or data will be reported.

WE HOPE YOU WILL PARTICIPATE IN THIS INITIATIVE.

SINCERELY,

ELIZABETH KING ROBIN HORN EMILIANA VEGAS

Director Manager Task Team Leader

Education Sector Human Development Department Human Development Department
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12. QUANTITATIVE DATA

WHAT IS THE PURPOSE OF THIS SECTION?

This section is composed ofquestions that seek to collect quantitative data about the education
system; the requirements to enter and remain in teaching; initial teacher preparation; recruitment and
employment; teachers’ workload and autonomy; compensation (salary and non-salary benefits);
retirement benefits; monitoring and evaluation of teacher quality; teacher representation and collective
bargaining; and school principals.

CONTACT INFORMATION OF THE RESPONDENT

Please write down the NAME, INSTITUTIONAL AFFILIATION, JOB TITLE and E-MAIL of the person who is
answering this questionnaire. This information will remain strictly confidential.

Name:

Institution:

Job title:

E-mail:

THREE IMPORTANT NOTES

1. Answer every sub-question within a question. A “Don’t know” option is available for questions
and sub-questions that cannot be answered.

2. Pay attention to the definitions provided for this section; they are important to collect data that

3. Unless otherwise indicates, the questions refer to the policies that apply to public school
teachers. Please pay particular attention to the definition of “public school” that has been
provided, as it may differ from what is generally understood as a public school in the country.
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RELEVANT DEFINITIONS

authority (e.g., an individual owner, a corporation, a foundation, a religious organization, etc.) and who
receive most of their funding from a public authority.

authority (e.g., an individual owner, a corporation, a foundation, a religious organization, etc.) and who
receive most of their funding from a non-public authority.

example: states in India, Mexico and the U.S.; provinces in Argentina, Indonesia, Thailand and Finland;
regions in France, or zones in Nepal.

years of schooling. In some countries it may be called elementary education. It typically marks the
beginning of systematic studies on reading, writing and mathematics, although children may begin
learning basic literacy and numeracy skills at the pre-primary level.

years of schooling. Secondary education may include a lower secondary period followed by an upper
secondary period. In some countries, these are called middle school and high school, respectively.
Although it generally continues the basic programs of study of the primary education level, teaching
typically becomes more subject-focused, often employing more specialized teachers who conduct
classes in their field(s) of specialization.

students enrolled at a given level of education (primary or secondary), divided by the total number of
teachers at that level of education.

terminates when the employee leaves the job or retires, or when valid reasons (usually serious
incompetence or misconduct) allow the employer to terminate the contract.



SABER -Teachers The World Bank

issued for a specific period of time, such as 2 years, 3 years, etc. Some fixed-term contracts may be
renewable upon expiry of the term, while others may be non-renewable.

such, they receive a salary for the work they do, but have no other benefits (such as paid leave, pension
or health insurance), such as those that apply under public-sector employment laws and those that
apply under private-sector employment laws.

taken up positions in the classroom. In some countries, they may be subject to probationary contracts,
pending a performance review.

or matrix may take into consideration one or several factors, such as the number of years of teaching
experience and the level of educational qualifications.

aside from the basic salary. It may include, among others, pension benefits; health benefits; disability,
accident and life insurance; non-monetary supplements (e.g., free or subsidized housing); maternity
benefits; free or subsidized child care; and other such fringe benefits provided.

Teacher organizations may provide, among other things, initial teacher education programs and
continuing professional development, legal counseling, welfare assistance, lobbying services, political
representation and/or representation of teachers’ interests during collective bargaining.
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A. Overview of the education system

Number of schools

1. How many schools are there?

Year
a. Public schools:
Primary education: |
Secondary education
TOTAL: | !
b. Private schooals:
Primary education: I |
secondary education: | |
b.i. Private, government-independent schools:  primary education: | !
Secondary education: | |
TOTAL [ |
b.ii. Private, government-dependent schools
Primary education: | |
Secondary education: | |
TOTAL | |
2. How many schools are situated in urban vs. rural areas?
Year
a. Public schools: | |
Urban area: | |
Primary education: I |
Secondary education
Rural area: I !
Primary education: I l
Secondary education I |
TOTAL: | !
b. Private schools: | |
Urban area:
Primary education: I |
""""""""""""" ; I |
Secondary education
Rural area: : :

TOTAL:
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Number of teachers

3. How many teachers work in the following schools?

Year
a. Public schools: Primary education: I |
Secondary education I |
TOTAL: | |
b. Private schools: Primary education: I |
Secondary education I |
TOTAL | |
b.i. Private, government-independent schools: Primary education: I !
Secondary education: | |
TOTAL I |
b.ii. Private, government-dependent schools:
Primary education: | I
Secondary education I |
TOTAL | |
4. How many teachers work in schools by rural and urban locations?
Year

a. Public schools:

Urban area: I | |
Primary education: | |
Secondary education: | |

Rural area: | |
Primary education: I |
Secondary education: | |

TOTAL: | |

b. Private schools:

Urban area: I |
Primary education | |
Secondary education | |

Rural area: I |
Primary education I I
Secondary education | |

TOTAL: | |
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Number of students

5. How many students attend the following types of schools?

Year
a. Public schools:
Primary.education: I | |
Secondary education I I
TOTAL | |
b. Private schools: Primary education: I !
Secondary education: | |
TOTAL I I
b.i. Private, government-independent schools:  Primary education: I !
Secondary education | |
TOTAL | |
b.ii. Private, government-dependent schools:  Primary education: | |
Secondary education I I
TOTAL I |
6. How many students attend the following types of schools by rural and urban location?
Year
a. Public schools:
Urban area: I | |
Primary education: | |
Secondary education I I

TOTAL: | |

b. Private schools:

Secondary education: | |
Rural area: [ |
Primary education I I
Secondary education [ |
TOTAL: | |
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7.

a.

OFFICIAL USE ONLY - DO NOT FILL IN THIS SECTION.

Data

Data

Repetition rate:

Data

Dropout rate:

Data

Completion rate:

Data

Number of school-age children:

Number of children enrolled:

Year

Year

Year

Year

Year

8.

a.

b. Number of children enrolled:

C.

OFFICIAL USE ONLY - DO NOT FILL IN THIS SECTION.

Data

Data

Repetition rate:

Data

Number of school-age children:

Year

Year

Year
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d. Dropout rate:

Data | Year

e. Completion rate:

Data | Year

Gross Domestic Product

9. OFFICIAL USE ONLY - DO NOT FILL IN THIS SECTION.

a. Gross Domestic Product (in domestic currency, in annual terms):

Data | |

Year | |

Source | |

b. Gross Domestic Product per capita (in domestic currency, in annual terms):

Data | |

Year | |

Source | |

10
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Public expenditure in education

10. OFFICIAL USE ONLY - DO NOT FILL IN THIS SECTION.

o

Total public expenditure (in domestic currency):

Data | |

Year | |

Source | |

s

Total public expenditure in the education sector (in domestic currency):

Data | |

Year | |

Source | |
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Data | |

Year | |

Source | |
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Data | |

Year | |

Source | |

e. Total public expenditure in secondary education (in domestic currency):

Data | |

Year | |

Source | |

11
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f. Average per pupil expenditure in both primary and secondary education (in domestic

currency):

Data | |

Year | |

Source | |

Data [ |

Year | |

Source | |

Data | |

Year | |

Source | |

B. Requirements to enter and remain in teaching

requirements to become teachers and are still part of the teaching force?

. . Year
a. In primary education:
b. Insecondary education: Year
c. Inurban areas: Year
d. Inrural areas: Year
e. InTOTAL: Year

12
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C. Initial teacher preparation

12. In the most recent year for which you have data, how many applicants were there to initial
teacher education programs?

| | Number of applicants

| | Year

13. In the most recent year for which you have data, how many applicants were admitted to an initial
teacher education program?

I | Number of applicants

| | Year

D. Recruitment and employment
14. In the most recent year for which you have data, how many teaching positions were available?

| | Number of applicants

| | Year

15. In the most recent year for which you have data, how many appplicants were there per teaching position?

| | Number of applicants

I I Year

Employment status

Primary education teachers I |

Secondary education teachers | |

TOTAL: I |

17. How many teachers fall under each of the following employment status?

a. Public school teachers

I
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a. Urban areas:

Number of teachers AND/OR
b. Rural areas:
Number of teachers AND/OR

Age range of teachers

19. How many teachers fall in each of the following age ranges? Specify the year to which the data relates.

a.

29 years and younger:

30-39 years:
40-44 years:

45-49 years:

50-54 years:

55-59 years:

60-64 years:

65 years and older:

TOTAL: |

29 years and younger:

30-39 years:

40-44 years:
45-49 years:

50-54 years:

55-59 years:

60-64 years: :
65 years and older:

TOTAL: l

29 years and younger:

30-39 years:
40-44 years:

I
I
45-49 years: I
50-54 years: I

55-59 years:
60-64 years:

65 years and older: I

TOTAL:

14

Year

Year

Year
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29 years and younger: |
30-39 years:
40-44 years: |
45-49 years:

50-54 years:

55-59 years:

60-64 years:

65 years and older:
TOTAL:

Gender composition of teachers

20. How many male teachers fall in each of the following age ranges?

a. All male public school teachers

29 years and younger
30-39 years:

40-44 years:

45-49 years:

50-54 years:
55-59years:

60-64 years:

65 years and older:
TOTAL:

29 years and younger:
30-39 years: | |

40-44 years: | |
45-49 years: | |
50-54 years:
55-59 years:
60-64 years:
65 years and older

TOTAL:

15
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C.

29 years and
30-39 years:
40-44 years:
45-49 years:
50-54 years:
55-59vyears:
60-64 years:

younger:

65 years and older:

TOTAL:

29 years and younger:
30-39 years:

40-44 years:

45-49 years:

50-54 years:

55-59 years:

60-64 years:

65 years and older:

TOTAL:

Dismissal policy

E.

year?

Number of teachers

Teachers’ workloads and autonomy

Working conditions

TOTAL:

b. For rural schools

Primary education

Primary ed

c. For urban schools

ucation

Year

Year

Year

Year




SABER - Teachers The World Bank

...................... | Year
TOTAL: |

23. How many schools have not met the official laws or regulations which set the standards for basic
infrastructure, hygiene and sanitation?

a. Public schools Year

Primary education | | | |

TOTAL: I |

Year

b. Rural schools I | | |
Primary education [ |
Secondary education | |
TOTAL:

c. Urban schools | |
Primary education | |
Secondary education

TOTAL: I !

Year

d. Private schools Year

TOTAL:
F. Professional development

24. How many teachers have participated in professional development?

Number of teachers | | Year

G. Compensation: salary and non-salary benefits

has been provided and label the document(s) with the country's name.
Yes

O No

In domestic currency, in annual terms

27. What is the salary of first year public school teachers with the minimum educational level

In domestic currency, in annual terms

28. What is the salary of first year public school teachers with the maximum level of education

In domestic currency, in annual terms




SABER -Teachers The World Bank

30. What is the salary of public school teachers who have 15 years of experience and the minimum

31. What is the highest possible salary for public school teachers?

32. What is the average salary of public school teachers?

33. What is the average total compensation package of public school teachers, including salary and

34. What is the total wage bill for public school teachers, excluding non-salary benefits?

35. What is the total wage bill for public school teachers, including non-salary benefits?

36. During the last fiscal year, for how many months were the wages of public school teachers not
paid on time?

Months

18
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H. Retirement rules and benefits

37. Provide the number of public school teachers in each age group. Year

29 years and younger:
30-39 years:
40-44 years:
45-49 years:
50-54 years:
55-59 years:
60-64 years:
65 years and older: | |
TOTAL: | |

| | Number of teachers

| | Year

retirement age?
| | Number of teachers

| | Year

.  Monitoring and evaluation of teacher quality

| | Number of teachers
I | Year of evaluation

| | Number of teachers
| | Year of evaluation

19
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J.  Teacher representation and voice

250 organizations

225 and <50 organizations
210 and <25 organizations
25 and <10 organizations
>0 and <5 organizations
Don’t know

000000

I |
Sub-national level: I I
I |
I |

TOTAL:
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45. How many teacher strikes occurred during the past 4 years?

In 2006: I
In 2007: I
I
I

In 2008:
In 2009:

46. How many schools days were lost on average in each teacher strike during the past 4 years?

In 2006:

In 2007:
In 2008:
In 2009:

Number of days

20



SABER -Teachers The World Bank

47. On average, for how long did each teacher strike last during the past 4 years?

In 2006: | | Number of days
In 2007:
In 2008:
In 2009:

K. School leadership

50. What proportion of public school principals is male?

51. What is the average age of a public school principal?

52. What is average annual salary of public school principals, excluding non-salary benefits?

53. What is the average total compensation package of public school principals, including salary and

54. How many public school principals are members of a teacher organization?

| | Asanumber
AND/OR
I | As a percentage

21
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